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Integrated Report 2024 - Editorial policy

O EFREZICIRZEULdentsuDEFRIMER _ EADERDIEAZIEAD

Conveying dentsu’s commitment to enhancing corporate value, rooted in our corporate philosophy

O A-HZyvImEADOEE, PRIISTOIAEDORRCHFULTCVWELITSARICTS

Selecting content to set expectations around our return to organic growth and the future of our Group
from a medium- to long-term perspective

© EDIHIC. RERHERDEICZRS

We will continue to improve our disclosures towards the above objectives

® 203085 AFFEVUFERERDBAR
Articulation of 2030 Sustainability Strategy
® YFUPUFA1DF7 V>30T 5V EKPIZFHIE
Setting of action plans and KPIs related to our Materiality

o M55 - IEABHEEU R MERISO BN

Introduction of our Value Creation Model linking financial and non-financial factors

dentsu | ESG Briefing 2024
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Our 2030 Sustainability Strategy
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2030 Sustainability Strategy [updated in 2024]

an invitation to the never before.

AELHSREERRTIRROTIFTEEHHLTIK
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2030 Sustainability Strategy - Action plans

dentsu | ESG Briefing 2024
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2030 Sustainability Strategy - Governance
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Our sustainability commitments
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Sustainability at dentsu

FhIE5IE. 5201V MIREVTHIET, YATFEUT1 DFERNBEEZE(IENTES

We can lead systemic change of sustainability in five high-impact areas

ESXA x BT x RS

Business x Government x Civil society ‘
dentsu | ESG Briefing 2024
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SURZENDT7 33> 4D0DBIR
Climate Action: 4 goals

® 2040FFTICGHGHEHE (Scope1~3) DAY M O%ZER

Achieve net zero GHG emissions by 2040 (Scope 1-3)

® 2030FEFTICGHGHIEE (scope1i~3) £46.2%HIR (20194tt)

Achieve a 46.2% absolute reduction in GHG emissions by 2030 (Scope 1-3) compared to 2019 baseline

® 2030FFTICBENRIRINF—LEEEZ100%Ic

Achieve 100% renewable energy by 2030

® 2030 FTIC1OBEANLDYRTFI I REIRZTETSELII1CTS

Enable one billion people to make more sustainable choices by 2030

dentsu | ESG Briefing 2024 13
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Our main initiatives

TCFDiEE [CE D FIRFHR

Disclosure of information based on TCFD recommendations

B 2ABEDEDFH

Nature-related initiatives

- GHGHEH. ERBFRPENICEODIAT—IMIVY —[CEREBUEIZES # DFRE
Development of a procurement policy that takes into account GHG emissions, ecosystems and related stakeholders

- FERESCHRRIBICRBULERBE N RSO OREL. TNeRIRISLHOMFHIEE

Formulation of operational guidelines that take into account the global environment, including ecosystems, and establishment of a system to implement these guidelines

- AT1 ACHTBHKIER. REYIOHR

Reduction of water use and waste in offices

- fERBICHULTRRDMIEZEF T HRPLIDIS A0S

Provision of opportunities and programs for employees to understand the value of nature
- BABRTREDRAFr—RITAIT ORI BYI1—-33>0 DT - 1Rt
Development and provision of solutions that lead to nature positivity for client companies

- FAFr—IRIT1I 2SRRI RERHE CH DD SR FE TR EN

Awareness-raising activities on sustainable consumption, including nature positivity

Y A7 FEVUF 1 (CET FHHEH S DI

Awareness-raising and upskilling of our employees on sustainability

v

5

dentsu | ESG Briefing 2024
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Our main initiatives - Industry transformation initiatives

BRIIN—7. BNLEEEFREEDRENR
HA(GHG) HEHETR{IEDEES LU
GHGHIBICRIFT =R =T 1 » JSEE DR
R%{bA =77 14 7 Decarbonization

Initiative for Marketingl iI6 EIF

[PoF_](477.0 KB)

HO$H#H O HOiH# 0 HO$H#4©

I=T71 ) BIBORRFCA=ZSTFT1T Fiaal e ICERBUIRREAY S A BAREA{E - BlFCHRENE
[Decarbonization [FACTORY ANZEN [BATFFEVUFT«-AZ1=5—-33>
Initiative for Marketing STUDIO IDkEs 11 K2023]

dentsu | ESG Briefing 2024 15
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Strategic collaboration with external stakeholders

WORLD
ECONOMIC
FORUM

-~ Alliance of
— - — CEO Climate
7, 1\\" Leaders

AD NET ZER“

HREFIA—-SA

World Economic Forum

CEOS{IRY—4 —-
PIATV IR
Alliance of CEO
Climate Leaders

HREBEARR
World Business Council for
Sustainable Development

BASKEY-45-X-
IN—=bF—=>v2

Japan Climate Leaders’
Partnership

7R-2yh-€0

Ad Net Zero

ANSFT IV - N— MF—(C104FiEHmE
For the tenth consecutive year, dentsu has been selected as a Strategic
Partner of the World Economic Forum (WEF)

COP28(cIRU. tHFRDIBEECE DB SUIRZ B ILEEF I 55
(CX4$1H))IN—TCEONER

During COP28, our President & Global CEO signed an open letter calling on
world leaders to scale their climate ambition

hn2a ik

Since 2021, dentsu has continued to be a member of the WBCSD

2024F4AhGHEREI(C
As an Associate Member from April 2024, we are helping to lead the way to
a decarbonized society from an industrial perspective

[LEEROTIREHADN HZ 2B 27 0-/\LRT0J5 A
J0-)\IESWTdentsuldBIEA>IN—
We have expanded our work of Ad Net Zero, a global program to help the

advertising industry address the climate crisis. Dentsu is a founding
member at the global level

16
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Invest in our People's Growth, to

2024F9H30H
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Key achievements to date

- dentsu Leadership Attributes « One dentsu Operating ModellCAofz  « AFBIOTR-RIS-0TS5v 17y
(dLA) ZZREL. ASBHESRON—Z(C fRERETE A HR—b . AEBYH-ERATTOHEN LA YT
o U-A-ELTABMBEROZARZITOIVA . BEEEIHOT1IKETZREBEL. (17-RU—-ER. 2ZAFL)
DIVEftHEME PYITT=h o E(ETRBE--ACBRBAB, BRI
o BMESEOHNTREAREAMBHK «  One dentsuX{tOEERZBIEUILXTEE DEVHRABAZ R

o QU5 -BRBEDDEE

« dentsu Leadership Attributes + Org framework and support to bring <+ Finetuned people process & policy
(dLA) to set a foundation One dentsu Operating Model to life . Continued improvement of HR
» Annual People Discussion cycle + Refreshed comp scheme to foster service infrastructure
. Succession governance and talent collaboration . HR talent acquisition to cater to
development in place « Dialogue to cultivate One dentsu the evolving business needs
culture

DEI actions -

dentsu | ESG Briefing 2024 18
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Shifting Gears to Accelerate Dynamic HR

19



RRANICEE Y&

Our medium-term goals

sl AU EL B WE =" e
One dentsu3{t

« JO-)VLBIRETEARBF — L&) — RTEZIR A

ANBF100BIZENMFES. RS ZE TV

« dentsupfBIEIITEIENA Y Ry MY EIEEE(C

HfgEEN, ERNNEH LN TOSIARE

BEERDOMREZRINTS
Ly 45Tl e AN

MENRIZATIN—R ANSTS— 2LTT -
H&TY./0S—DWEBTTA/\EUT 1=l Te ABA
WEEMOS MBESZEELTVS

7L —9—-I34AT> ML TINSDAEA
HECE CTETL\DIARE

ESRAICEBAT S
ANATF—5&12891 bk

o DIV —THERTB(C A BA BRI EE SN, ES R

BEE BRBRECE T 1A ML TVS

FHET) /)OS —ZBDAN. AFETOTRPT -4
SEFADAE — REBENAREE LU TOSIRE
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Robust leadership foundation and
culture for One dentsu

« C. 100 next-gen talent who can globally

lead diverse teams are identified and are
on their growth paths

Each organization is energized, with all
employees understanding the behavior
and mindset that dentsu is striving for

Strategic capabilities
for client growth

Talents with capabilities in Integrated
Client Lead, Strategy, and Data & Tech
are practicing productive ways of
working

These strategic talents are in place for all
accelerator clients

Equip the business
with people data & insight

Providing useful insights into business
strategy and decision-making with
people data across the Group

« The speed and accuracy of HR processes

and data utilization are greatly improved
by advanced technology

20



FENUVTWNKAEAZST7574T
Key people initiatives

One dentsuNDEEZIEYT
370-N)-V=-45—-3v7

o BIRBORRY-F-FRI0)
S L8k

o HblgEEEOETO-)ULT7HAO XD
MM OBkEk S

o dLAZFHMAATE, NIA—T > A
FSUMmEHIE DTSy 17y

Global leadership to
accelerate One dentsu

« Upgrade global programs to
develop next-gen leaders

« Create more opportunities for
dynamic global assignment

« dLA embedded in people
process — performance
development/evaluation

dentsu | ESG Briefing 2024
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dentsusULWVELSRIMENE TS [The
way we work at dentsu] D%
E

[SE G PANA AN S AN NE =]
NENDESZIED

B9 X2 AR TV IEREER
A G N - e Wit )

Foster ‘collaborate to
innovate’ culture with
diverse workforce

« Establish ‘The way we work
at dentsu’ to unlock our
creativity
Provide opportunities to
connect, encouraging
collaboration
Recognize our people who
demonstrate dentsu culture

V3172 MDORREREZIET S
iEgs 4/ )NEVUF 1384k

o RERNRIFATIN-R AT
SZMDBRKIOT S LFE

o TH&FTY/OD— RUTVFIT1T
ANEIOIRA. BRGE L

- EEEDOSFMTHAIIDOH5PZ%5
ET. AINYR— I 2EEH%217
RENEL ML

Build capabilities that
underpin Client Growth

« Launch the programs to
cultivate ICL & IS capability

« Grow broad workforce
capability in Data & Tech and
Analytics through hiring and
development
Build awareness and skills in
Al usage to improve
productivity

AEADEDBRHOD
AT =5, AT hDE(E

ANBFEHROTO—)VUVEEESL (435S
BARCHFZSITLAUITRE)
ALICEZEZBNIEAETOTRICLD,
RMEENEHE B RER 7B £
HO0-)0UE—DNBAIEERT 5w b
JA—LOBEARNDILK

Common people platform
and data to connect

« Standardize our people
framework (e.g. Job-levelling
in Japan)

AI-supported people
processes for efficiency and
employee experience
Expand the globally unified
HRIS platform to Japan




dentsu Japan SG#{TENICNE DIE

Progress of dentsu Japan Mindset a
Behavior Reform

20249H30H

MR EEI I T BHR ARBITE BItE
J0-)0b-F=T-HNF>R-AT45— 3k J0-/ULCFO
Bk B8

September 30th, 2024

Arinobu Soga

Director, Representative Executive Officer, Executive Vice Presi
Global Chief Governance Officer & Global Chief Financial Office
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Of the total of 17 initiatives, 9 have been completed and rest are scheduled to be completed by
the end of 2024

1. EVLWREFH2HEISIHEBRALTOES

Establishment of an organizational culture that ensures proper corporate activities

Xt 5RO 4 2. YURVEBIATALEH -I2T A7 AMEEDH{E

Pillars Strengthening of the risk management system and legal/compliance functions

3. E-ZPRLRMSI2RRIZIEHFIOLADEA

Introduction of business processes that ensure fair and transparent transactions

X SETHESROABRE, dentsu Japan (d)) EFHITEINEOSFIBIRICONT
https://www.group.dentsu.com/jp/about-us/governance/preventive _measures.html

X Updates on dentsu Japan (dJ) “Mindset and Behavior Reform” including completed initiatives
https://www.group.dentsu.com/en/about-us/governance/preventive _measures.html

dentsu | ESG Briefing 2024 23



https://www.group.dentsu.com/jp/about-us/governance/preventive_measures.html
https://www.group.dentsu.com/en/about-us/governance/preventive_measures.html

[SEATENCNE | OFRERO RN EH I OCANIRRBHAFN, FEHASINTVS

The efforts of each of "Mindset and Behavior Reform” initiatives have been sequentially

incorporated into business processes and put into operation

ik 24 Examples of initiatives

FESRODAE Details of initiatives

ﬁﬁ%@ﬁ;& Progress of initiatives

dIBHADIV I SA TV I AEEE -
N1—Iv—DEEE

Establishment of compliance
officers/managers in each dJ company

2024£F(c, FERAIZFHADEHREN T TUE
EFISBETIVISAPIAOHMREZER . ABPITHBRITHEU, 1075
A7 AR AD B HIEEBICHEELTNS

+ In 2024, the establishment was completed in the major dJ companies
* They accumulates compliance knowledge at regular meetings, responds to

consultations within the organization, and is engaged in the role of rooting
compliance in the organization

HEINERBICEADINA RS1>
ORIE. ERCERBARDER

Establishment of guidelines for
operations, operation and management
organization

KTV, FEAIL, AR—YESRAICBITHHA RS1V&RELVE
20245 (3. FERFHIZEMU. IMEEICOVWTIEZEOZHELL

» Guidelines on public business, unfair bidding, and sports business were

developed

« In 2024, an operational system was established and a consultation service

was set up for the Antitrust Law

17V T1 2 REBETIHEEE L
DES

Establishment of an organizational
culture that prioritizes integrity

LALADYOTIVFAICDOVWTER., BRI BIEREHEELTVD
17DV T1&EZ B OB ERIBHREERNICRIELTVS
17V VT4EICRIT 3B EME N ES LM EEEEINICEMBLTVS

« dJ promotes initiatives that encourage each person to think and discuss

about integrity

+  We regularly disseminate information necessary to think about integrity
* Regular dialogue between management and employees on integrity, etc.

dentsu | ESG Briefing 2024
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Awareness is growing on establishing an organizational culture that prioritizes integrity,
but there is still challenges

EEomismhap e 4 oomm by ES 1070VT12REB%ICTHERALE 1070VT12REB%ICTHEBALE
. _ o BIELTVWBTLEHDO TS BiELTVWSEHZEBELTVS
Think that we need Mindset and Behavior _ .
Reform Aware that we are committed to an Understand why we are committed to an
organizational culture that puts integrity first organizational culture that puts integrity first
91.0% 96.4% 45.2%
X EEERBEDOEMEFEA : 202445H Timing of employee survey: May 2024
X EESRABOIMR : dIZ1ELD5,000 =255 LG Survey audience: 5,000 employees from dJ companies selected randomly
\ 4

dentsu | ESG Briefing 2024 25




HAEBICELBE=IVYIYJEEM Evaluation by the advisory group

2024F AT ORI TENNFEDIRSEM overall assessment of Mindset and Behavior Reform as of September 2024

A8 &5
Itami

AT 547 AICETIREEENMER . HEULPTVRIBAOE(EN EUTVS LN IR ERBITEIIEIERICHREFLTHD, 107IUT12BEBLTE
EXENFERTETNSEDELFHITES FRITENEEDFHFEREHVED S ELBICRFEZROTHADEBEFCENI LR EELD EBZITICHIOT
HOTEIRICIS, ARERREZA SRR, BEICHZITL. BYIRERREEIERU. ThEDRFEE-IV IV TERUHBIELTICKHIILEF/ETEL TS
LHSEEGEELBDNS . SERITONSEITELNEREFGERULANS, 51E6HGE. FEMERORD PR ETHNEDREREFCERL TS

“Organizational culture based on integrity is beginning to take root as Mindset and Behavior Reform is steadily having an effect, with the amount of conversation about
compliance increasing and the environment becoming more conducive to consultation. As well as promoting various initiatives and deepening understanding so that
they can be applied to day-to-day work, it is also important to continue to move forward at a fast pace with a cycle of each member seeking solutions on one’s own
when unsure about how to carry out work, consulting as appropriate, delivering appropriate solutions, and while the Company monitors, accumulates and share these
solutions. While also keeping a close eye on the continued surveys on Mindset and Behavior Reform, I will continue to pay close attention to penetration of Mindset and
Behavior Reform and the effectiveness of its initiatives.”

=5 &85
Yoshino

IRETEINEEYR— M IREMROBANB L EEAT VST TES 1T IUTACHTIEE NV IHATVBILIICER DD, BEDHETL
TITHDFDORVDERIET H 5. SERIBEAULERORMIERCERZENTRDHEATELW.. BEORIDOEBZERITI BCHILDRMIESD FHERICED
WETENEEBTLICE DT 1VFIVTAADEFENECRFZEDERDNS)

“The introduction of various initiatives to support Mindset and Behavior Reform can be evaluated as steadily progressing. It appears that understanding of why
integrity is put first is slightly lagging, but it is also a problem when understanding proceeds without any action accompanied. Going forward, I want the
Company to focus on effective implementation of the initiatives that have been introduced. I believe that understanding of integrity will deepen further through
taking action based on effective initiatives when carrying out the work at hand.”

Kk &8
Daito

(127 IUT12RBATIREUENRETICON, 10TIVT1ZREBEUVIDIEBRERTILDICEDLITITENTAED, HMOHEMEZTETVNDLS
CBbN3. BEIN-TTIE. TDLIBHEEORHEZ D0, &2 BIGICHIIEBOEMMED . BRI | [OVWTIFATHNETOLICEZSIE
WOSRRZBNIIMDMEHREEL TS, COLSIC, R|N—HEBOITIITIVT1EBESELIELTVSERIEHFHETSES)

“It seems that more employees are wondering how they should act in order to pursue business performance while prioritizing integrity, as the organizational
culture where integrity is prioritized takes root. In order to respond to the concerns of such employees, dentsu underwent initiatives such as executives and

employees from various positions sharing how they would think about typical “concerns”. The Company's united approach to promoting integrity as such is highly
commendable.”

dentsu | ESG Briefing 2024
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Regarding dentsu’s ESG initiatives

20249H30H

e =ik FIFEBPATENRSR T1L0- 7R —
ISR BBl ERTF
MEITHEIMENRR ARH #51E

September 30th, 2024

Tim Andree, Non-Executive Chairman of the Board
Mihoko Sogabe, Independent Outside Director
Yuka Matsuda, Independent Outside Director

dentsu
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Governance
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People
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CBIESONESTTNELE
Thank you for listening
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Appendices
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MESHSET I

Value Creation Model

Vislon TAESOERIOBRMBIC I HECEST T EBhEEHMT
WP 2 T Ty E T BRI AT R E BEEREHIGSREEMRL.
ABERETOYSL REAT—FETI/O9— HesuoRBNRREERTS
B AN HEAE S
HEMERE HERE EEERORREEER_LS R —SFNA T ERED
WE RO Iz~ —ED RehoRELERESE SRR = R
B B 2 (RN R e mEh A O RN ERL LS

ADESZIEUICHSE

| Busmess QW | EhBIME
*5’#';_ X YR XK R Integrated Growth Solutions

— =TI DRAT B,
ERENAZUTAT ETS AN —F DS T (T e RE TS LT
BELEDTSTUEREERTS
o P e )

AT HUTA

i s o e i P T e

One dentsu Operating Model

2030HAFHEVTHERE EECHSRAERATIFEOTITFEESRHLTWS
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External evaluation of our sustainability and ESG initiatives

Member of

Dow Jones

Sustainability Indices

Powered by the S&P Global CSA

FTSE4Good FTSE Blossom

BRONZE

2023}
ecovadis /
3 [SJ:s‘ﬁzinability

MSCI

ESG RATINGS

ccc B | BB BBB

dentsu | ESG Briefing 2024

Japan

AA | AAA

Dow Jones
Sustainability
Indices

FTSE

EcoVadis

Sustainalytics*1

MSCI*2

[DISI World#&iR | #¥)58%E./TDISI Asia Pacifici#&ti] S8EFiEFTIEE

Included for the first time as a member of the DJSI World. Included for the
eighth time in the DJSI Asia Pacific Index

[FTSE4Good] [FTSE Blossom Japan JiE#&iEE

Continued to be selected as a constituent of FTSE4Good and FTSE Blossom
Japan

Y SAFI-VECYATFEUT HEERSEFMETI OV XRBE
Awarded a Bronze Medal by EcoVadis for sustainability performance,
including in the supply chain

ESG Risk Ratings 5Hiih'. [A1715.9 (Low Risk) JICKIEENZE
ESG Risk Rating significantly improved to a score of 15.9 (Low Risk)

MSCI ESG Ratings FHiib’TBBBIH'S [AlICi& LS
MSCI ESG Ratings rating upgraded from ‘BBB’ to ‘A’
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* 1 Sustainalytics

Z{F¥E © Sustainalytics, a Morningstar company. BES -Er&izZ20F9 . AV 3>I(CE. Sustainalytics H&U/Fe(FEDOT>7T>YTON(F - T Z1EEHR
BIUT—INEFNE T, SustainalyticshZHt 9 21EHRIE. 1> ReHlRE T IR LI - —ZRRELCBDTERL, 1> REFEDE A E(ETEAADEMIEFRIENTVEE
ho E=Z2JRA=/YRXAFTFUT(IABF . CORCHATZIE=ZFBOITALCOVT. WIHARZEAFLEEFELEBVERA. BT -J0FAE.
https://www.sustainalytics.com/legal-disclaimers/ TAFRIBERZFICESDDET B,

Copyright © Sustainalytics, a Morningstar company. All rights reserved. This section includes information and data provided by Sustainalytics
and/or its content providers. Information provided by Sustainalytics is not directed to or intended for use or distribution to India-based clients or
users and its distribution to Indian resident individuals or entities is not permitted. Morningstar/Sustainalytics accepts no responsibility or liability
whatsoever for the actions of third parties in this respect. Use of such data is subject to conditions available at
https://www.sustainalytics.com/legal-disclaimers/

k2 MSCI

EIBNMSCI ESG Research LLCFIz(FZDBEES T (LITFIMSCI]) OF—4%EHAI L. BLUCIICMSCIOOT. BEiR, Y—EAN—7. 1>7vIA2%ZERTZLE.
MSCICLBREBDRAN A -2y #E2, TOTE-2322BRIZEDTEHNEFA MSCIOY —EXBLUFT —4(d. MSCIFL(EZDIBIRIBBEEOIETHD., IWIABEDOFF
REERGRMHENF T . MSCIOZI S LU OTIMSCIOEZEX (Y -EXNY-ITY,

The use by dentsu of any MSCI ESG Research LLC or its affiliates (“MSCI"”) data, and the use of MSCI logos, trademarks, service marks or index
names herein, do not constitute a sponsorship, endorsement, recommendation, or promotion of dentsu by MSCI. MSCI services and data are the
property of MSCI or its information providers, and are provided ‘as-is’ and without warranty. MSCI names and logos are trademarks or service
marks of MSCI.
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ZERIB AN VWENWE LT BERE D DI 5

Recognitions for creating an environment where our diverse talent can thrive

work with Pride work with Pride

lj.mjb work with
Rainbow { Pride
2023 AG?(!%

EE5EE
Ministry of Health,
Labour and Welfare (MHLW)

NIKKEI

Smart Work BEAY—-bI—9

— Nikkei Smart Work

m&gﬁ} OpenWork

—2024—

Great
Place

To Great Place

Work.

Certified To Work®

JAPAN ™
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[LAoR—1883E/TI-)VR] 2 FFEHEZE

Received the highest rating of Gold for the second consecutive year, and
Rainbow certification in the work with Pride LGBTQ+ corporate initiative
index

[RBEFURE] mEAL 328/ BESEIKXE [{F3#ABTE ]

Received the highest three-star Eruboshi certification from MHLW as a
company promoting women'’s participation and advancement. Received
Kurumin certification from MHLW as a company offering good child-rearing
support, based on the Act on Advancement of Measures to Support the
Development of the Next-Generation

B#E[AV— M) —JEREICT25FiER: [4.52 ] BE

Recognized for the second consecutive year with 4.5 stars by Nikkei Smart
Work as an advanced company taking on the challenge of a productivity
revolution through workstyle reforms

(¥R)EiEH', 20244 [EEHVDHIEHES T ITHE3H

Dentsu Inc. placed a record-high third in the Best Companies to Work for
2024 ranking announced Japan’s OpenWork, Inc.

[EBIEHDNVDHIEIE] BTER® () EBHRIA 2 EBEE,/(J-vas K1Y MNik) 8 fEEE

DENTSU SOKEN INC. (second consecutive year) and Ignition Point Inc.
(eighth consecutive year) were selected as Best Workplaces in the 2024
Best Companies to Work in the survey conducted by the Great Place To
Work® Institute Japan
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GHGHFi=Z HIRBR

GHG emission reduction targets

GHGHFH & (E#f)

(tCOze) 440,911

408,846
393,454

EAEBEICHLT

422651 46.2%‘#1"]517'&

Scope 3 —= 374884

X1 2019FE#(E(L, 2023F12A31HEBROEDTY,
2024F(FRULVEHIB1REZSBTilCiRH &
%2 2023FEME(CEFNSScopel ~3DEZEFEHYBICDOWVTIE.
KPMGH I SHATHEUTARR A HLIC LB E = BRI %
EELTVET,
Scope 1+2%+%2 —8 %3 Scope2lI DV TEY—4ry NEEICEDEHLTLET
2019 2023#3%4 X4 BIOBEEET —AIC(F, 2023F(CEYNRULIZERED
(ELHEE) Tag Worldwide Holdings Ltd (Tagtt) OHEtHE%
EHFEY,
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BEREEIRIF—100%iERKICHIFT

Towards achieving 100% renewable energy

BARTgE T RIL ¥ —LhER (EHF)

(%)

100

2020 2021

X BAETREIRIF—LEK(F. RE100 OERCHEMLTVET,
BATREIRIT—0BASCEIEETRIRIFT-LEROT—4(E,
ESGT 4w ISIBESL,

¥ BARJREIRILT—LERICETZT Y. E=ERIERIN T,
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